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From the Pastor…The Kingdom of Heaven is Like a (fill in the blank) Seed. 

 
 “The kingdom of heaven is like a mustard seed that someone took and sowed in a 

field; it is the smallest of all the seeds, but when it has grown it is the greatest of 

shrubs and becomes a tree, so that the birds of the air come and make nests in its 

branches.” –Matthew 13: 31-32 

I have never grown mustard but I have 

attempted to grow many other things over the years.  

Jesus uses a story about growing mustard to relate to 

us listeners how the Kingdom of Heaven works; the 

idea is that a mustard seed is quite tiny but develops 

into a large shrub where animals can make a home.  

So, too, is the Kingdom of Heaven, it grows and 

grows so many can make a home with our Creator.  

However, since I have never grown mustard, I have a 

hard time wrapping my head around this story.  In 

light of that, here is my “New Revised Pastor Austin 

Version” of our age old story.   

The Kingdom of Heaven is like a squash seed 

that once planted grows where no one can imagine; though it is a simple seed, its vine 

will stretch as far as it possibly is able.  The Kingdom of Heaven is like a tomato seed 

that once put into fertile soil will grow tall and wide; though it is a tiny seed, the plant 

will produce near endless fruit for all to enjoy (on a BLT or sliced with salt and 

pepper).  The Kingdom of Heaven is like an okra seed, perfectly round and simple, but 

once planted will grow straight and tall; though it is a small plant it will yield crop 

after crop to be shared with a neighbor.  The Kingdom of Heaven is like an heirloom 

half runner bean that when planted grows quickly; though a small seed it will travel as 

far as it can grabbing everything in its path.  The Kingdom of Heaven is like a mystery 

seed that unknowingly volunteered in your soil; though one does not know what will 

come of it, the shrub/tree/vine/plant (who knows) will grow and produce many 

offspring to include all in its harvest.   

The latter is my favorite parable, maybe because I have a mystery growing in 

my garden, and I did not plant this vine, and therefore I am not sure what crop I might 

be harvesting.  Heaven is a mystery to us all, but one thing is faithfully true in that it 

grows and grows to include all God’s chosen children.  There is no stopping God’s 

heavenly seeds from growing upward, outward, side-to-side, deep down, and 
everywhere to embrace us all in God’s mystery of abundant grace and promise of 

eternal heavenly life for those that follow and trust.  You are entrusted with God’s 

heavenly seeds of the Kingdom, all unique and special, but nevertheless growing tall 

and wide to include you at home with God.     
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Just imagine . . . 
 

    . . . winter without spring 
 

    . . . planet Earth without its moon 
 

    . . . playgrounds without laughter 
 

    . . . salsa without chips 
 

    . . . Redeemer Lutheran Church without a choir! 
 

Of all the things we take for granted, our church choir, we hope, is not one of them.  Without the choir, our worship 

would be incomplete.  But our choir could be incomplete if you are holding back, reluctant to join because you think 

some special vocal qualities are required to be a member.  Redeemer's choir serves as worship leaders— to lead 

congregational song and to help convey the Word through anthems and other special musical offerings.  Choir 

members commit to weekly Wednesday evening rehearsals (but can't always be there), occasional special rehearsals, 

and, of course, Sunday mornings.  We enjoy one another's company, we share one another's concerns, and we look a 

lot like a family.  When we work and sing together, we also receive the blessing of God's wonderful gift of music. 

       As we look forward to the coming fall season and a new liturgical year starting November 27, we also look 

forward to having new choir members.  We need new choir members.  All you need to do to join the choir is let the 

director know of your interest and come to a Wednesday rehearsal.  There are no auditions, you need not read music 

(you will have lots of support from others who do), and you will be most welcome.  Think about it! 
 

Soli Deo Gloria 
 

Marcia Cooper 

Director, Redeemer Choir  

 
MOW teams delivered 51 meals in August. The meal consisted of Shepherd's Pie (casserole with ground beef and vegetables, 

topped with mashed potatoes and cheese), applesauce, rolls and cookies for dessert.   Many thanks to Charlotte Taff, Patsy 

Tauscher, Roxie Maiden, Sandra Parsell, Ellen Leach, and Linda Evans for providing the food. Thanks to our drivers/deliverers: 

Patsy Tauscher and Charlotte Taff, Howard Johnson and Rex Evans, Frank Leach and Roxie Maiden, Cathy Jones and Ellen 

Miller, and Cliff and Cathy Ferris. Special thanks to Neta Brooks for clean-up. Kristin and I appreciate Charlotte and Patsy being 

in charge while we were out of town. Thanks to all of our dedicated workers! 

 
SNACK PACKS Washington and Lee elementary school has had 84 applications for weekend Back Pack Snack Packs.  We will 

again be supporting 15 kids at this school beginning September 2.  Sandra Parsell, Martha Ann Hurley, and I attended our 

Community in Schools annual Snack Pack meeting on August 22.  I placed a Snack Pack order in late July for $484, which will 

provide snack packs for roughly 1 to 2 months.  A team of four ladies packed up 4 weeks of bags.  We can always use more 

help. Please let me know if you can spare ½ hour to pack bags.  Frank Leach has offered to deliver the snack packs each week 

but we would like to have a back-up delivery driver should Frank be unavailable.  Please let me know if you can help out. 

 
SECOND ANNUAL LABOR DAY WEEKEND PICNIC:  There will be a congregational picnic in the outdoor shelter after 

Service on Sunday, September 4.  This is a great time to fellowship with members and guests as there will be no advance 

preparation.  All will be able to stay until the end of the Service and then adjourn to the shelter where, hopefully, we will have a 

variety of summer dishes from which to choose.  The only scheduled dish is grilled hamburgers left over (but kept frozen) from 

the outdoor service and picnic. Grilling will take place while other items and dishes are being brought to the shelter.  Please plan 

to bring a favorite summer dish to share and come and join in the fellowship! 
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The Martha Circle will meet on September 12 at 7 PM in the church parlor.  Ellen Miller will have the program, and Marcia 

Cooper will be hostess.  All ladies of the church are invited to attend. 

 

Don't forget to come to church a little earlier on September 18th for the Congregational Meeting to elect Church 

Council members. The nominees include Denny Ireland, Katie Keith, Scarlett Cox, Mark Lambert, Gary Rutherford, 

Rob Rutherford, Sandy Shuler, and Joe Strickland, and we can also take nominees from the floor. We will be starting 

the meeting promptly at 10:30 to make nominations and vote, and then we will reconvene after the service for the 

results. Thank you for taking part in the work of our church, and thanks to all who are willing to be nominated." 

 

The Finance Committee is beginning work on the 2017 budget, which will be presented to Council and then to the congregation 

for consideration prior to the congregational vote on November 20.  Please submit your requests for budget items to Ms. Linda 

Evans prior to September 23.  You may send them by email (grnyof2@charter.net) or put a note in her Council mailbox 

downstairs. 

 
Sonshine Club will gather at 11am on Tuesday, September 27, at The Heartwood  (off Exit 14 of I-81).  If you have questions, 

contact Mr. Cliff Ferris, or if you need a ride, meet him at the church at 10:30 that morning.  All are welcome to join for 

fellowship, prayer, and of course food.   

 
FAMILY PROMISE Racheal and Chester left the program on Monday, August 22!  They have secured an apartment and 

purchased a car with a loan from People Incorporated, so they have transportation now!  They are very excited!   Please keep 

them in your prayers. A new family started on August 9th.  It is a mom and dad with three girls ages 6, 3, and 1. The mom just 

got a job offer and starts on Tuesday, August 30th! Ongoing interviews have recently been conducted for entry into Family 

Promise.  Angie expects to be accepting a new family soon.  ETSU Department of Social Work has assigned two Social Work 

Interns to us and they started in August.  Chastity Cochran and Nicole Gilly will perform follow-up appointments with our 

graduate families and other duties if time permits. Also, Family Promise week will be held October 16-23, 2016.  This is a 

week for us to celebrate the work Family Promise does.  Please be on the lookout for some exciting opportunities we are 

planning for that week! Our next Family Promise week here at our church is October 16 to 22. Please let Ellen Leach 

know if you can volunteer to serve this worthy cause. 

 

King University Symphonic Choir to Lead Worship on October 16 

The King University Symphonic Choir will be our guests at the morning worship service on Sunday October 16.   

The Symphonic Choir, under the direction of Dr. W. Patrick Flannagan, is the largest mixed-voice vocal ensemble at 

King Univeristy, a private, comprehensive University founded in the Presbyterian tradition.  The choir has toured 

extensively throughout the eastern United States and overseas. The students enjoy attending and learning about a 

liturgical service, and we enjoy their delightful sounds and their strong worship leadership.  The fellowship meal 

afterward doesn't hurt either, (cafeteria food on the weekends is not too exciting).  We hope you will be present for 

worship on Sunday October 16 to welcome the choir, and please bring a little extra food for the covered dish 

fellowship luncheon to follow. Look for more information in October’s newsletter. 
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Redeemer to Celebrate “God’s Work. Our Hands.”  

“God’s work. Our hands.” day is an opportunity to celebrate who we are as the 

Evangelical Lutheran Church in America (ELCA) – one church, freed in Christ to 

serve and love our neighbor. 

On Saturday October 1, volunteers from Redeemer Lutheran Church will join with 

4 million other Lutherans from the Evangelical Lutheran Church in America for the 

second annual “God’s Work. Our Hands.” – a dedicated day of service which began 

in 2015 to commemorate the 

25th anniversary of the 

denomination.   

Our day of service will benefit 

the Minnick School, a new school in Bristol, Virginia which is run by 

Lutheran Family Services of Virginia.  This school serves students who, for 

one reason or another, have had difficulty in the mainstream public 

school system. 

The Minnick School opened its doors in spring 2016 at the former Janie 

Hammit girls’ group home building.  There are opportunities available for 

any type of work, including outdoor trimming and  landscaping; indoor 

and outdoor painting; organization of books, clothing, school supplies, 

and other donated materials; and more!  See the complete list that 

follows this article.  You can sign up in advance for the job that best suits 

your abilities. 

Lunch will be provided.  Please plan to wear your yellow “God’s 

Work. Our Hands.” t-shirt.  If you need a shirt, see Pat Hunter.  

Service activities offer an opportunity for us to explore one of our 

most basic convictions as Lutherans: that all of life in Jesus Christ – 

every act of service, in every daily calling, in every corner of life – 

flows freely from a living, daring confidence in God’s grace. 

We work every day to make our community a better place. Let’s do 

this work together! 

A volunteer sign-up sheet is posted in the Narthex.  If you have 

any questions, see Pr. Austin, Rob or Curt Rutherford, Ellen 

Leach, or Pat Hunter. 

Allyson carries items at last year’s Day of 

Service while Pr. Austin and Barry look on. 

The entrance of the new Minnick School which 

opened in Spring 2016 in Bristol. 

Pat and Laura organizing donations of clothing at 

Abuse Alternatives at last year’s Day of Service. 
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Here are the tasks we came up with for possible Redeemer volunteer day. There are tasks for folks of every 

ability level, both indoors and outdoors, physical and organizational. 

 

INSIDE CHORES Candidate 

 

OUTSIDE CHORES Candidate 

General organization and cleaning team 
 

Clean outside Windows   

Organize clothes/shoes by size- Kid's closet 

room 
2 volunteers 

 

Power wash sidewalks & decking 

(porch) Jaron Weatherly 

Box up un-needed items 3 volunteers 
 

Power wash concrete table/stools Brian Sailor 

Remove un-needed items heavy lifter 

 

Power wash doors outside   

Deliver un-needed items to shelters heavy lifter 

 

Paint outdoor concrete picnic table   

Wash items going to shelters 

(sheets/blankets/pillows) senior member 

 

Landscaping in front 
  

Paint art room 

painting team 

 
Clean and/or Paint outside shutters   

Paint Lori's office  
 

Paint outdoor picnic table   

Paint nurses office and spruce it up 
 

Paint decking (porch) if needed   

Paint speech and therapy room 
 

Spray crabgrass   

Paint school work room 
 

Tree down needs sawed up    

Paint kitchen ceiling 
 

Trim bushes outside   

Dismantle office cubicles in middle school   
 

    

Unpack and organize school supplies in 

middle school 
2 volunteers 

     

Clean and organize closets   

   Lable maker for shelves sitting job 

   Organize closet outside kitchen   

 
DONATE How to donate 

Organize library books, remove age 

inappropiate books   

 

Shelving (call team first) Cash 

    

 

Paint and paint supplies Cash 

Lunch items needed for Day of Service 

volunteers  WHO 

 

Book ends   

Bottled water   

 

Boys underwear 8-16/18 Buy 

Tea and soft drink cans or containers   

 

Boy's socks- 3rd to 7th grade Buy 

Ice chest and ice for tea and soft drinks   

 

Table reading lamp (for library) Buy 

Crock pot soup Pat Hunter 

 

Clorex Wipes Buy 

Hot dogs in crockpot Ellen Leach 

 

Baby Wipes Buy 

Rolls Ellen Leach 

 

Tissues Buy 

Chips   

 

Meditating CD's Buy 

cole slaw or potato or macaroni salads   

 

World globe   

Condiments   

 

American flag Randall Brooks 

cookies   

 

Flag stand   

paper goods and cups, plastic ware   
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The Council has been working for months on a Sabbatical Leave Proposal to present to the congregation.  At its August meeting, 

Council approved the proposal which follows.   There will be opportunities for discussion coming up soon where you can share 

your suggestions about this proposal and learn more about how a sabbatical can strengthen our congregation.  The dates for these 

opportunities will be published in the Newsletter and bulletins in the coming weeks.  The proposal includes the actual 

agreement, frequently asked questions about such a proposal, the request template, samples of activities which the pastor might 

consider, and the associated costs to the congregation and pastor. 

 

 

SABBATICAL LEAVE POLICY   (08/15/16) 

Sabbatical:  The word sabbatical, which can be a noun or an adjective, comes from the Greek word sabatikos, which means “of 

the Sabbath,” the day of rest that happens every seventh day.  From another source:  a period of paid leave granted to someone 

for study or travel, traditionally every seventh year. And yet another:  any extended period of leave from one's customary work, 

especially for rest, to acquire new skills or training, etc. 

1. After seven (7) years of service as a full time pastor of this congregation, a pastor may request sabbatical leave for 

up to 90 days, to be extended up to 180 days at the discretion of church Council.  The pastor should outline (See 

Request for Sabbatical Leave form) the use to be made of the leave, including estimated costs, and possible benefits 

to the congregation.  The leave should serve a purpose of spiritual and professional growth and not be tantamount to 

an extended vacation.  Council may approve the sabbatical by majority vote without further congregational action.  

Council approval should not be unreasonably withheld, with primary consideration given to the length of service.  

Job performance issues should be addressed in a separate, appropriate context. 

2. Leave may be taken as a whole, or in no less than 30 day increments, at the pastor’s election.  If possible, the 

congregation should be given at least six months advance notice of the time and conditions of the leave. 

3. The pastor’s salary and other employment benefits shall continue without interruption during the leave.  The 

congregation shall include in its annual budget, commencing with calendar year 2017, a line item of not less than 

$1,200.00, per year to be put aside and used first for costs to the congregation associated with the leave.  Designated 

donations will be accepted in 2016.  The congregation shall pay for costs directly associated with the leave, such as 

the cost of supply pastors (currently estimated to be $250 per week), but shall attempt to have pastoral duties 

assumed by lay persons where permissible (such as worship leadership, Bible studies, member visitation, etc.).  

Costs of the sabbatical to the church shall not exceed the amount in the fund; any balance should be designated as a 

stipend, to be used by the pastor for sabbatical costs and activities as approved by Council (e.g., tuition, materials, 

travel and housing costs, etc.). Any funds remaining in the account after church costs and receipted expenses are met 

will remain in the fund for future sabbaticals.  Sabbatical Leave expenses may be reimbursed as is possible upon 

presentation of receipts and itemized billing. Council and the pastor shall make application for grants or scholarships 

that are reasonably available to supplement congregational funding of the sabbatical. 

4. Pastors taking sabbatical leave agree in principle not to resign for at least one year following return from leave. 

5. Pastor will provide a report or presentation to the Council (and Congregation) upon completion of the Sabbatical. 

6. This, or a substantially similar sabbatical leave, shall be included as an employment benefit for pastoral calls to 

Redeemer Lutheran Church extended hereafter. 

 

Approved by Council _______________  Signature of President ________________________________ 

 

Approved by congregation ______________   Date _______________________ 
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DISCUSSION TOPICS FOR CONSIDERING A PASTORAL SABBATICAL 

1. What is a pastoral sabbatical leave?  

Extended time away from routine duties for spiritual growth and renewal, development of professional skills, and 

planning mission and ministry.  

2. Why should we consider a sabbatical leave for our present and future pastors called to serve at Redeemer?  

Congregational members and visitors have expectations of our ordained, called leaders. They are resident theologians, 

educators, worship leaders, administer the sacraments, preach the gospel, facilitate the growth of Christian discipleship, 

oversee the operation of the church, comfort, encourage and rejoice with individuals in times of distress and joy, and 

represent the presence of Christ in the community, to name a few. And while the pastor's responsibilities in ministering 

to the congregation are obvious, we lose sight of the responsibility of the congregation to minister to the needs of the 

pastor. The initial call process must function as a two-way street. A sabbatical leave for long term pastors is an 

invaluable tool in creating opportunity for spiritual growth and renewal, enhancement of professional skills, and 

reflection on issues of ministry and mission - matters that seldom receive sufficient time and energy to flourish in the 

hectic pace of "running a church". It is far more than an extended "vacation". Concern for, and care of, the needs of our 

pastor(s) should be a primary concern of our congregation. Deliberate planning, preparation, and participation by the 

congregation in promoting the continuing enhancement of our pastor’s physical, emotional and spiritual well-being is 

demonstrated each month as funds are put aside to enable the congregation to support its pastor and maintain its 

programs during a pastor’s absence. 

3. What is Council’s proposal for a pastoral sabbatical?  

See attached draft policy 

4. How will this time away benefit the pastor?  

Our pastor is not merely an employee of the congregation. We are partners in discipleship. Parish ministry is exhausting, 

relentless, and challenging work.  Faith can falter. Enthusiasm for ministry can fade. Skills and knowledge honed in 

seminary quickly becomes outdated in a world changing by the minute. Left unattended, these factors can lead to burn 

out, ineffective handling of daily workloads, and early exits from the pulpit. Structured, extended leaves of absence offer 

an opportunity for the pastor to return to the congregation spiritually renewed and equipped with fresh energy, 

enthusiasm and skills for the tasks at hand.  

5. Who will be minding the store while the pastor is away?  

Certain functions within the church require an ordained leader to perform  administering the sacraments of baptism and 

communion, and officiating at weddings. Some are traditionally done by the pastor, like preaching funerals. But the bulk 

of the church's routine business is first and foremost the task of the community, ideally done with no more than direction 

and encouragement from the pastor. Consider Matthew 25:37-40 “
37 

Then the righteous will answer him, ‘Lord, when 

did we see thee hungry and feed thee, or thirsty and give thee drink?  
38 

And when did we see thee a stranger and 

welcome thee, or naked and clothe thee? 
39 

And when did we see thee sick or in prison and visit thee’ 
40

 And the King 

will answer them, ‘Truly, I say to you, as you did it to one of the least of these my brethren, you did it to me’”  These 

basic obligations of the Christian disciple are not assigned to collar clad reverends. We, the followers of Christ, are  

always called to lead worship and preach the gospel, visit the sick, teach education classes and carry forth the Kingdom 

of God into the world. Turning off the lights in the pastor's office for a few months every seven years should not be 

cause for distress. Rather, it should be a welcome opportunity, and overdue reminder, to get out of our comfort zones, 

and set our hands and hearts to the work that is truly ours. Leave terms will include an understanding with the pastor for 

addressing true emergencies that occur during his absence. The church will have at least a six month period to plan for 

handling routine responsibilities and hire supply pastors for other essentials. We will discern and use our gifts and 

abilities to do the rest.  

6. How will a sabbatical benefit the church?  

Pastors who periodically are afforded the opportunity for mental, emotional and spiritual growth and renewal can better 

serve not only this congregation, but also the church at large.  But equally important is the renewal in spirit and 

commitment to discipleship experienced by our congregation in taking primary responsibility for the work of the church 

while the pastor is away. A pastor considering changes in vocation has the chance to seek opportunities to renew the call 

of the Holy Spirit, continue leading this congregation, and provide opportunities for the growth of its members. 
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7. How will a sabbatical be funded?  

The church will have some increased expense during the pastor's absence, primarily for supply pastors as needed to lead 

worship and special Services. A typical payment at present is $150.00 plus mileage per Sunday. Lay volunteers will be 

encouraged to fulfill some of these tasks, seen as a means for congregation growth during the sabbatical. Thereafter the 

long seven (7) year interval between sabbaticals will allow for full support by Redeemer at a minimum saving rate of 

$1,200.00 per year, or approximately $100 per month.  

8. What is the next step in considering a pastoral sabbatical?  

A congregation discussion after Council approval of a draft policy. 

 

REQUEST FOR SABBATICAL LEAVE 

 

DATE __________________          DATE OF LAST SABBATICAL ________________ 

 

PURPOSE OF SABBBATICAL:  Please include a detailed description of activities, classes, destinations, etc. 

 

DATES OF SABBATICAL _________________________________________ 

 

EXPECTED OUTCOMES: 

 

ANTICIPATED COSTS: 

 

BENEFITS TO THE CONGREGATION: 

 

POSSIBLE FUNDING SOURCES: 

 

APPROVED: ______     DATE: _____________   

 

COUNCIL PRESIDENT: _________________ 
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How much does a typical sabbatical cost? 
 

By way of an example, we’ve selected a typical 30 day sabbatical journey where a pastor can get away and experience a deep 

spiritual and emotional relationship with Jesus Christ. This sabbatical will be a long, arduous and ancient pilgrimage route, 

walking a challenging 16 day, 332.7 km (206 mile) Camino De Santiago hike (The Way of St. James), from Oviedo to San Juan 

de Villapanada in Spain. 

 

Housing and meals: 

 

The facilities vary greatly. Some albergues (hostels) are warm and cozy, some are old school buildings that lack any atmosphere, 

some have washing machines, but mostly it will have to be done by hand. Most have hot showers and kitchens, and in most 

towns there will be a bar that serves the “Pilgrim menu”, this is usually cheaper, but with little choice, (about €7 to €10). 

However some albergues will serve a    communal evening meal, (donation and washing dishes, if so inclined). 

Airfare: 

American Airlines 18h 5m CLT – OVD, 1 stop in Madrid, $1,095.00 roundtrip - (1 person) 

 

**************************************************************************************************** 

 

TOTAL COST:       This example is based on current expenses for a 30 day leave.  

                                Costs may be higher at time of sabbatical, around 6 to 7 years into the future. 

: 

Parish expenses – 

                Supply pastor – (current cost per service is $250.00)                             

                             Cost for a 30 day sabbatical (4 Sundays) …. ………………………………..……     $  1,000.00* 

                 *May be more should there be special services (funeral/wedding) or 

                   mid-week services depending what time of year the sabbatical is taken. 

 

                             Cost for Council Meetings & other committees ($100 per  

                                   Meeting plus mileage ……………………………………………….……………         300.00                                                                                                                                      

Pastor’s Sabbatical expenses –     

    Food, lodging, other incidentals in Spain  …………..................................................................$ 1,300.00 

    Airfare 1 person round trip Am, Air- Charlotte to Madrid, Spain………………………….…...  1,095.00                                                                                                    

GRAND TOTAL                                                                                                                                        $   3,695.00 

 

Other Sabbatical Ideas: 

Non-Degree Professional Development Course - 9 credit hours 

Regent University, Virginia Beach, VA - 1 semester (Summer) 2 months  

Tuition:  $250/credit hr.  9 Semester hours…………………………………………………………….……$2250.00 

Technology and support fees……………………………………………………………………………….…..270.00 

Housing – On campus- Usually 6/1 through 7/31……………………………………………………….….. 1,705.00 

Meals……………………………………………………………………………………............................…1,000.00 

Incidentals (books)  .………………………………………………..…………………..................…………   300.00 

Supply Pastor (9 Sundays plus council meetings)  …………………………………………………….…….2350.00 

GRAND TOTAL                                                                                                                                             $7875.00 
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ELCA Churchwide Assembly key actions 

Voting members of the Evangelical Lutheran Church in America (ELCA) approved 

a number of key actions during the 2016 ELCA Churchwide Assembly held in New 

Orleans Aug. 8-13. The assembly is the highest legislative authority of the church. 

The 945 voting members: 

 

 Elected William B. Horne II of St. Paul's Lutheran Church, Clearwater, Fla., 

vice president of the ELCA. Horne was installed during closing worship Aug. 13. 

 Accepted the "Declaration on the Way," a unique ecumenical document that 

marks a path toward greater unity between Catholics and Lutherans. At the heart of 

the document are 32 "Statements of Agreement" that state where Lutherans and 

Catholics do not have church-dividing differences on topics about church, ministry 

and the Eucharist. The document also presents the differences that remain. 

 Approved AMMPARO – the ELCA's strategy to Accompany Migrant 

Minors with Protection, Advocacy, Representation and Opportunities. The ELCA 

developed this strategy based on commitments to uphold and guarantee the basic 

human rights and safety of migrant children and their families; to address the root 

causes of migration in countries from Central America's Northern Triangle and 

Mexico and the treatment of migrants in transit; to work toward just and humane 

policies affecting migrants in and outside the U.S.; to engage as a church with all of 

its companions, affiliates and partners to respond to the migration situation and its 

causes; and to advocate for migrant children and their families. 

 Approved the Ministry of Word and Service roster. Beginning Jan. 1, 2017, 

ELCA associates in ministry, deaconesses and diaconal ministers will be a single, 

unified roster of Ministry of Word and Service. The accompanying constitutional 

amendments related to the roster were also considered and approved by the 

assembly. 

 Approved the 2017-2019 budget proposal. The budget includes a 2017 

current fund spending authorization of $65,296,005 and a 2017 ELCA World 

Hunger spending authorization of $24.8 million; a 2018 current fund income 

proposal of $64,057,220 and a 2018 ELCA World Hunger income proposal of $25 

million; a 2019 current fund income proposal of $64,151,175 and a 2019 ELCA  

 World Hunger income proposal of $25 million; and authorizes the Church 

Council to establish a spending authorization after periodic review of revised 

income estimates. 

 Approved various memorials – or proposals – from the ELCA's 65 synods. 

In addition to memorials considered "en bloc," the assembly separately approved 

the following: deepening relationships with historic Black churches; toward a 

responsible energy future; repudiation of the Doctrine of Discovery; peace with 

justice in the Holy Land; justice for the Holy Land through responsible investment; 

African Descent Lutherans; call to discernment on U.S. foreign and military policy; 

welcoming refugees; and supporting military personnel, veterans and their families. 

 Elected members to serve on: Church Council, Portico Benefits Services, Mission Investment Fund, Augsburg 

Fortress, Committee on Appeals, Committee on Discipline and Nominating Committee. 

 Adopted amendments to the ELCA Constitution, Bylaws and Continuing Resolutions. 

Lord in your Mercy, 

Hear Our Prayers 

For... 
Kevin Bevins   

Ina Ruth Bounds 

Roger Brooks   

Faye Carr 

Judy Diltz   

Ginger Dinsmore 

Liz Dollar and children  

Barbra Doughty 

Gloria Ferris 

Ruth Ferris   

David Ford 

Gwendolyn Gratz 

Ireland Family  

Warren James   

Ralph Marchela 

Maggie McClellan  

Irma Mishler 

Liz Murray   

Chuck Parsell 

Dot Remine   

Ellen Saddler 

Cathy Stewart   

Sullins Willett 

 

...And for all God's children 

we trust into the mercy of our 

Lord & Savior, Jesus Christ.  
 

Council Members 

Laura Doughty 

Linda Evans  

Howard Johnson  

Cathy Jones  

Ellen Leach  

Pastor Austin Propst 

Curt Rutherford  

Rob Rutherford  

Patsy Taucher  

David Werth  
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SEPTEMBE R WORSHIP SERVICE LEADERS 

September 4:     Barry Proctor & Allyson Rutherford 

September 11:   Rob Rutherford 

September 18:   Lisa Weatherly  

September 25:   Mark Lambert & Cliff Ferris 

Alter Guild:      Marcia Cooper 

 


